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Producent: Routledge

Ksigzka "Kultury Organizacyjne a Przywédztwo: Jak Budowaé i Utrzymywaé Zdrowe Srodowisko Pracy" autorstwa Susan
Hetrick jest gtebokim studium toksycznych kultur organizacyjnych. Autor analizuje wpltyw przywdédztwa na atmosfere w
miejscu pracy oraz przedstawia strategie budowania i utrzymania zdrowego srodowiska. Ksigzka skupia sie na aspektach
zarzgdzania, relacji miedzyludzkich i rozwoju organizacyjnego, oferujgc wglad w najlepsze praktyki.

Omawiajgc tematy z zakresu zarzgdzania, psychologii pracy oraz etyki biznesu, Susan Hetrick ukazuje kluczowe
zagadnienia zwigzane z kulturami organizacyjnymi. Czytelnik dowie sie, jak rozpoznac toksyczne zachowania i jak
skutecznie nimi zarzadzac, aby promowac pozytywne relacje i efektywnos¢ w Srodowisku pracy.

Ta ksigzka to nieoceniona pomoc dla menedzeréw, lideréw zespotéw oraz specjalistow ds. zasoboéw ludzkich, pragnacych
zrozumiec i zmieni¢ otoczenie pracy na bardziej zdrowe i harmonijne. Zbiorcze badania i praktyczne przyktady sprawiaja,
ze lektura jest inspirujgca i wartosciowa dla wszystkich zainteresowanych rozwojem organizacyjnym.

e temat: Sociology: work & labour, BUSINESS & ECONOMICS / Human Resources & Personnel Management,
BUSINESS & ECONOMICS / Organizational Behavior, BUSINESS & ECONOMICS / Workplace Culture, Business &
Economics/Business Ethics, Business & Economics/Business Etiquette, Business & Economics/Human Resources &
Personnel Management, Business & Economics/Management Science, Business & Economics/Organizational
Behavior, Business & Economics/Organizational Development, Business & Economics/Personal Success, Business &
Economics/Workplace Culture, ABN, ABN Amro, ANF: Business and Management, Arbeitsmodelle und -praxis,
BUSINESS & ECONOMICS, BUSINESS & ECONOMICS / Business Ethics, BUSINESS & ECONOMICS / Business
Etiquette, BUSINESS & ECONOMICS / General, BUSINESS & ECONOMICS / Human Resources & Personnel
Management, BUSINESS & ECONOMICS / Management Science, BUSINESS & ECONOMICS / Organizational
Behavior, BUSINESS & ECONOMICS / Organizational Development, BUSINESS & ECONOMICS / Personal Success,
BUSINESS & ECONOMICS / Workplace Culture, Bank CEO, Business, Business & Economics/Business Ethics,
Business & Economics/Business Etiquette, Business & Economics/Human Resources & Personnel Management,
Business & Economics/Management Science, Business & Economics/Organizational Behavior, Business &
Economics/Organizational Development, Business & Economics/Personal Success, Business & Economics/Workplace
Culture, Business Etiquette, Business ethics, Business/Economics, Ceo Cash, Ceo Performance, Ceo Statement,
Corporate Governance, Corporate Psychopaths, Corporate culture, Corporate culture., Corporate governance;
Business ethics; Critical management studies; Human resource management; Human resource development;
International business; Management education; Organizational studies; Organizational development; Strategic
management; Toxic Leadership; Susceptible Followers; Toxic Culture; RBS; ABN; Toxic Triangle; ABN Amro; Dark




Triad; Hr Function; Corporate Psychopaths; Destructive Leader; UK Taxpayer; Financial Conduct Authority; Toxic
Behaviours; NASA'’s Organizational Culture; FSA; Employee Engagement, Critical management studies, Dark Side,
Dark Triad, Destructive Leader, Economics, Employee Engagement, Employee morale, FSA, Financial Conduct
Authority, General, Group CEO, HC, HC/Wirtschaft, Hr Function, Human Resource Management, Human Resources &
Personnel Management, Human resource development, International Bank, International business, Leadership,
Leadership., Management Science, Management education, Management: leadership & motivation, Management:
leadership and motivation, NASA's Organizational Culture, Narcissistic Leadership, Non-Fiction, Organizational
Behavior, Organizational behavior., Organizational change, Organizational development, Organizational studies,
Organizational theory & behaviour, Organizational theory and behaviour, Personal Success, Personnel & human
resources management, Personnel and human resources management, RBS, Sales and marketing, Sociology: work &
labour, Sociology: work and labour, Strategic management, Susceptible Followers, TEXT, Toxic Behaviours, Toxic
Culture, Toxic Leadership, Toxic Triangle, UK Taxpayer, Wirtschaft, Workplace Culture, Arbeitsmodelle und -praxis,
Economics, Management: leadership and motivation, Organizational theory and behaviour, Personnel and human
resources management, Sales and marketing, Sociology: work and labour, HC/Wirtschaft

* wigzacy: paperback

e jezyk: english, english, english

e waga przedmiotu: 386 grams

e strony: 278

e stowo kluczowe tematu: Corporate governance; Business ethics; Critical management studies; Human resource
management; Human resource development; International business; Management education; Organizational studies;
Organizational development; Strategic management; Toxic Culture; UK Taxpayer; Dark Triad; Susceptible Followers;
Financial Conduct Authority; NASA's Organizational Culture; ABN; FSA; Toxic Triangle; ABN Amro; Toxic Behaviours;
RBS; Hr Function; Corporate Psychopaths; Destructive Leader; Toxic Leadership; Employee Engagement; Narcissistic
Leadership; Dark Side; International Bank; Ceo Performance; Ceo Cash; Ceo Statement; Group CEO; Bank CEO,
Corporate governance; Business ethics; Critical management studies; Human resource management; Human resource
development; International business; Management education; Organizational studies; Organizational development;
Strategic management; Toxic Leadership; Susceptible Followers; Toxic Culture; RBS; ABN; Toxic Triangle; ABN Amro;
Dark Triad; Hr Function; Corporate Psychopaths; Destructive Leader; UK Taxpayer; Financial Conduct Authority; Toxic
Behaviours; NASA'’s Organizational Culture; FSA; Employee Engagement, Corporate governance;Business
ethics;Critical management studies;Human resource management;Human resource development;International
business;Management education;Organizational studies;Organizational development;Strategic management

e kod unspsc: 55101500

¢ kod podmiotu: BUS030000, BUS085000, BUS097000, BUS008000, BUS009000, BUS030000, BUS042000,
BUS085000, BUS103000, BUS107000, BUS097000, 1780, KIWX, KC, KIMB, KJU, KIMV2, KJS, JHBL, JHBL

e grupa docelowa: General/trade

e numer czesci: 9781032361314

e waga opakowania przedmiotu: 0.38 kilograms

e wydanie: Reprint

e zewnetrznie przypisany identyfikator produktu: 103236131X, 9781032361314, 09781032361314

e producent: Routledge

e autor: Hetrick, Susan

¢ zalecane wezly przegladania: 188519, 425395031, 403434, 186606, 655476, 12766141, 467640

e gatunek muzyczny: HC, Wirtschaft, Arbeitsmodelle und -praxis

¢ Data publikacji: 2023-03-31T00:00:01Z

e numer wydania: 1

e pazwa przedmiotu: Toxic Organizational Cultures and Leadership: How to Build and Sustain a Healthy Workplace

e data premiery: 2023-03-31T00:00:01Z

e data uruchomienia strony produktu: 2022-09-17T711:38:14.336Z
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