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Engaging the Workforce: The Grand Management Challenge
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Producent: Routledge

e temat: Economics, Management: leadership & motivation, Occupational & industrial psychology, Organizational theory
& behaviour, Personnel & human resources management, Psychological theory & schools of thought, Social, group or
collective psychology, BUSINESS & ECONOMICS / Human Resources & Personnel Management, BUSINESS &
ECONOMICS / Organizational Behavior, BUSINESS & ECONOMICS / Organizational Development, BUSINESS &
ECONOMICS / Workplace Culture, Business & Economics/Human Resources & Personnel Management, Business &
Economics/Leadership, Business & Economics/Organizational Behavior, Business & Economics/Organizational
Development, Business & Economics/Workplace Culture, PSYCHOLOGY / Industrial & Organizational Psychology,
Psychology/Industrial & Organizational Psychology, ANF: Psychology, BUSINESS & ECONOMICS, BUSINESS &
ECONOMICS / General, BUSINESS & ECONOMICS / Human Resources & Personnel Management, BUSINESS &
ECONOMICS / Leadership, BUSINESS & ECONOMICS / Organizational Behavior, BUSINESS & ECONOMICS /
Organizational Development, BUSINESS & ECONOMICS / Workplace Culture, Business, Business &
Economics/Human Resources & Personnel Management, Business & Economics/Leadership, Business &
Economics/Organizational Behavior, Business & Economics/Organizational Development, Business &
Economics/Workplace Culture, Business/Economics, Economics, Employee motivation - History - 21st century,
Employee motivation;History;21st century., General, HC, HC/Wirtschaft/Management, Human Resources & Personnel
Management, Industrial & Organizational Psychology, Leadership, Management, Management - History - 21st century,
Management: leadership & motivation, Management: leadership & motivation, Management: leadership and
motivation, Management;History;21st century., Non-Fiction, Occupational & industrial psychology, Occupational &
industrial psychology, Occupational and industrial psychology, Organisationstheorie und -verhalten, Organizational
Behavior, Organizational Development, Organizational effectiveness - History - 21st century, Organizational
effectiveness;History;21st century., Organizational theory & behaviour, Organizational theory & behaviour,
Organizational theory and behaviour, PSYCHOLOGY, PSYCHOLOGY / Industrial & Organizational Psychology,
Personnel & human resources management, Personnel & human resources management, Personnel and human
resources management, Psychological theory & schools of thought, Psychological theory & schools of thought,
Psychological theory, systems, schools and viewpoints, Psychology/Industrial & Organizational Psychology, Social,
group or collective psychology, TEXT, Wirtschaft, Workplace Culture, employee motivation; worker satisfaction;
productivity; well-being at work; workforce engagement; organizational development; organizational psychology;
Employee Engagement; Hold; Disengaged; Employee Organization Relationship; Follow; Ceo; Word Of Mouth; Person
Job Fit; HBR; Extra-role Behaviors; Dominant Culture Types; Organizational Citizenship Behaviors; CSR; High
Performance Work Practices; Face To Face; Emotional Exhaustion; Negative Relationships; Job Resources; Drives
Employee Engagement; Psychological Contract, Organisationstheorie und -verhalten, HC/Wirtschaft/Management

e wiazacy: paperback

e jezyk: english, english, english




e waga przedmiotu: 386 grams

e strony: 232

e stowo kluczowe tematu: employee motivation; worker satisfaction; productivity; well-being at work; workforce
engagement; organizational development; organizational psychology; Employee Engagement; Hold; Disengaged,;
Employee Organization Relationship; Follow; Ceo; Word Of Mouth; Person Job Fit; HBR; Extra-role Behaviors;
Dominant Culture Types; Organizational Citizenship Behaviors; CSR; High Performance Work Practices; Face To
Face; Emotional Exhaustion; Negative Relationships; Job Resources; Drives Employee Engagement; Psychological
Contract

e kod unspsc: 55101500

e kod podmiotu: BUS030000, BUS085000, BUS103000, BUS097000, BUS030000, BUS071000, BUS085000,
BUS103000, BUS097000, PSY021000, PSY021000, 1784, KJU, KC, KIMB, JMJ, KJU, KIMV2, JIMA, JMH

e grupa docelowa: General/trade

e Liczba przedmiotéw: 1

e waga opakowania przedmiotu: 0.334 kilograms

e wydanie: 1

e zewnetrznie przypisany identyfikator produktu: 103222035X, 9781032220352, 09781032220352

e producent: Routledge

e autor: Rossides, Nicos

e gatunek muzyczny: HC, Wirtschaft, Management, Organisationstheorie und -verhalten

e Data publikaciji: 2022-08-11T00:00:01Z

e numer wydania: 1

e nazwa przedmiotu: Engaging the Workforce: The Grand Management Challenge of the 21st Century

e data premiery: 2022-08-11T00:00:01Z

e data uruchomienia strony produktu: 2022-02-18T09:07:17.805Z

Parametry
Rodzaj ksigzki papierowa
Jezyk angielski
Wydawca Routledge
Data publikacji 11 sierpnia 2022
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